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Statistical analysis and limitations

Basis of the research

A cross-sectional, self-designed online survey conducted between mid-
April and end of June 2020 with 1524 participants worldwide has
served as the basis.

Measurements and covariates
demographic information
life-style
remote working conditions
self-organization & leadership
post-pandemic concerns
free-text option

o s wNRE



Participant profiles

Table 1: Participants’ demographics (age and gender)

144 101 186 529
{19%} (27%) (19%) (35%) (35%)

158 320 234 277 989
w (16%) (32%) (24%) (28%) (65%)
3 1 1 1 6
(50%) (16%) (16%) (16%) (0%)

Figure 1: Educational background of the participants

Physics

Other GR3
424 43% = Physics
28%
= STEM other than
physics
= Other
STEM other
than physics
437

29%

Statistical analysis and limitations

Table 2: Number of participants by continent

Continent Count

Asia 77
Europe 1271
North America 128
South America 32
Other 16
Worldwide 1524

Figure 2: Professional affiliation

non-
academic » academic position
position
;[?i » non-academic position

academic
position
1061
70%



Outcome of the study — Gender specific

Impact on lifestyle

No gender specific disparities.
Figure 3: Scoring of lifestyle stressors by all participants
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A Theory Of Human Motivation — Maslow

Psychological Review 50 (4): 370-96, 1943/~ The importance of the small personal contacts at the
institute, which always generate new ideas and
collaborations, are massively limited, which is bad for
scientific work. Ways must be found here how a balance
Self-fulfillment could be created with distance rules and / or home
needs - office. Male, 40-49, Switzerland J

Self-
actualisation
achieving one's full
potential, including
creative activities

As a windsurfer, | just now miss the opportunity to plan
my next windsurf weeks. Female, 50+, Germany

Esteem needs
prestige, feeling of accomplishment

Psychological [  Life in isolation is not easy for a solitary person
needs either. Today it is seven weeks from when the last
direct conversation... Female, 40-49, Germany

[ My biggest concern is contracting the J
virus myself. Female, 50+, North America

Basic

needs [ | hope that the food distribution is still given. J

Female, 40-49, Canada

By Androidmarsexpress - Own work, CC BY-SA 4.0, https://commons.wikimedia.org/w/index.php?curid=93026655
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Outcome of the study — Gender specific

Remote working stress

Strong gender disparity in terms of magnitude

Stress factors of working remotely for male and female participants in Europe
Male
External factors Female
Male
Lack of self-discipline Female
Male
Feeling isolated Female
Male
Over-working Female
R M% o 20% Male
Strain on family relationships 15— Y S 2 06 3% Female
Lack of privacy dus to, @ Ml
e.g., childcare Female
. P 34% . 17% Male
Being not able to work at al| 15 5/ 2896 B9 poae
e 33% . 19%
Credibility of work done remotely 31% g::sale
e 37% o 21%
Not enough space to WOork |17 I 2.0 0 M 3496 g:r':al a
IS 0 3%% . 38
Separating work and family [ife S i 2 %6 A% 'l\:":;fale
| have to work i a diferent place e e
than where | live / my family lives Female
0% 20% 40% 60% 80% 100%
® low score (1) = medium score (2) = high score (3)




Outcome of the study — Gender specific

Post-pandemic concerns

Gender disparity in terms of types of concerns

Post-pandemic concerns of male participants Post-pandemic concerns of female participants

Not being able to work remotely afterwards _ i
Not being able to work remotely afterwards _
Social amxiety (including coping with riel s Social anxiety (including coping with grief
related to loss of family members) s s

related to loss of family members)

Financial stagnation / recession of your B S T S Financial stagnation / recession of your
company o35 e84

company
0 100 200 300 400 500 0 200 400 600 300 1000
mYes mWNo

mYes mNo



Outcome of the study — Leadership aspect

Post-pandemic concerns

Post-pandemic concerns of
leaders (357) vs. non-leaders (915)
Europe

Losing job G
Financial stagnation / recession 2o Lammag,

Not being able to work remotely r
after the pandemic 0
0% 10% 20% 30% 40% 50%

» non-leader mleader



Outcome of the study — Leadership aspect

Post-pandemic concerns

Leadership setting and post-pandemic concern

"losing Job"
25%
S 20%
-
Q@
€ 15%
2
('S
Y 10% M academic
© M non-academic
2 5%
0%
Yes No

Having leadership position



Outcome of the study — Leadership aspect

Post-pandemic concerns

Leadership setting and post-pandemic concern

"losing job"

40%
@
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S 30%
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a 20%
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=
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Outcome of the study — Leadership aspect

Leadership attitudes

Applying time/self- Time/self-
management before management- has
the pandemic been as effective as

before the pandemic

30% 68%




Leadership attitudes

Applying time/self- Time/self-
management before management. has
the pandemic been as effective as

before the pandemic

Outcome of the study — Leadership aspect

| set my own
priorities

30% 68%

7

381%




Should / can we change?

Defining the Field at a Given Time — Lewin

Psychological Review 50 (4): 370-96, 1943




Should / can we change?

Defining the Field at a Given Time — Lewin

Psychological Review 50 (4): 370-96, 1943

t-n =

The equivalent to (dx/dy) in physics is the
concept ‘behavior’ in psychology, if we
understand the term behavior to cover

any change in the psychological field. The *-

field theoretical principle of reat =

contemporaneity in psychology then pogipom
means that the behavior b at the time t is

a function of the situation S at the

time t only (S is meant to include both the
person and his psychological environmentg) »-
... and not, in addition, a function of past

or future situations ... (Fig. 2).

Fic. 2. S during ¢ — n until 4 2 is a “closed system’; but S is not genidentic
with §’. s4#4% is a small time-field-unit which extends over a relatively small area
and includes the relatively small time-period ¢ until z 4 Az,  S%
field-unit covering a larger area and including the longer period # until ¢ + A’z.  2* and

't is a larger time-

29 indicate the change in position of x during the small and the large time unit.




Should / can we change?

Force — Field Analysis

Force Field Analysis

Driving Forces Restraining Forces




Should / can we change?

Force — Field Analysis

Force-Field Analysis for implementation of further remote working
with a work-life balance perspective
DRIVING RESTRAINING

FORCES FORCES
1 2 3 4 4 3 2 1

30-39 years old employees living
in couples with no caregiving
workpluce closures ' responsibility and with no

managerial function MONUIgerS 4
_’ female managers ACTION PLAN employees with no <_

managerial function
Additional costs

Missing communication

Unéertaingemployment Eutrjr_;peon female managers in
i <. 8 tor
environment " o l e
female employees with European male managers,in
no managerial function private sector
H male managers

Fears of the unknown Overwhelmed life and
work settings

North American
female managers

European male employees E

with no managerial function

Improving work-life balance V-shaped recovery
managers < expectations
managers

employees with no y
: i employees with no
managerial function

managerial function

» Organizational inertia
New culture,new technologies, | R l

new opportunities
female employees with
no managerial functio‘
and single mothers
30-39 years old employees living 4—
in couples with no caregiving

responsibility and with no
managerial function




“Change is the law of life and
those who look only to the past
or present are certain to miss
the future.”

John F. Kennedy, 1963




